FLEX Plan Guidelines for PRIDE Academy
1) Deadline to have employment for the FLEX program is one week before the corresponding semester begins. Paperwork must be received by the FLEX coordinator (Mrs. Wilson) by the first day of school of the semester of FLEX.  If no employment is obtained by the deadline a full school schedule will be made immediately.

2) The student must provide evidence of proof of employment and labor that is aligned with the student’s academic plan which has been developed by the school district. Students who are working in a field deemed appropriate for their long term goals will earn units of credit based on a minimum of 60 work hours for ½ unit of credit (120 hours = one unit of credit).
3) A student is required to work an average of 15 hours per week. A student may be allowed to attend a half day school session if work is maintained. 
4) The student must be a junior or senior to be eligible for the FLEX program.

5) The student must maintain a 95% attendance rate for one semester previous to FLEX enrollment. If the 95% attendance rate is not met during a FLEX semester, the student will not be allowed to participate in FLEX the following semester.
6) The student must be refrained from being expelled or suspended while in the FLEX program.

7) Employment supervisors will conduct semester evaluations for their employee; meeting the objectives of the evaluation will assist in determining credit for the FLEX course. The students will be evaluated on the following: Punctuality, Attendance, Work Production, Attitude, Interactions, Initiative, and Personal Appearance. 

8) Students must not be related to the employer or direct supervisor.
9) Paycheck stubs must display all the proper tax information.  Each student will need to provide a paycheck stub to the work study coordinator within a week of receiving the paycheck stub
10) If the job is terminated during the school year, the student will need to report this to the work study coordinator immediately; this may result in the student being required to stay at school until another job is obtained. If termination is not reported, the student is subject to truancy for the days he/she left school while unemployed.

11) If the job is terminated, a student has 14 days to obtain a new place of employment. If termination is not reported and/or a job is not obtained within this time period, the student will be subject to dismissal from the program the following semester.

12) Students must have their own transportation to and from work.

Student Signature __________________________
Parent Signature ___________________________  
Date: ____________________________________ 

